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JEFFERSON COLLEGE OF HEALTH SCIENCES

PRACTICAL NURSING PROGRAM

STUDENT DRUG PREVENTION POLICY
POLICY STATEMENT:  Carilion Clinic and Jefferson College of Health Sciences are committed to providing quality patient care and services.  In order to promote a safe and healthy environment for the patients, customers, students, employees and visitors of Carilion Clinic and Jefferson College of Health Sciences, a drug-free workplace is maintained.  Students are prohibited from the unlawful manufacture, distribution, diversion, dispensation, possession or use of any chemical substance on all Carilion and Jefferson College of Health Sciences premises and at affiliated clinical sites while acting in a student capacity.  Be aware, consumption of hemp products can produce positive results which are indistinguishable from marijuana and this will be treated as a positive result.  This policy also applies to the use of medications which could impair performance as a student.

For the purposes of this policy, the following terms are defined:

· 
Chemical includes drugs, alcohol, medication or any substance with the potential to produce the effects of intoxication or behavioral change that may adversely affect a student’s ability to safely and efficiently perform in the classroom or clinical area.
· 
Carilion and Jefferson College of Health Sciences premises includes all land, property, buildings and other structures, vehicles owned by or leased to Carilion and/or Jefferson College of Health Sciences and personal vehicles while used on company business.
· 
Affiliated clinical site includes any site, location, practice or facility where a student is performing services as part of an educational component of a program affiliated with Carilion Clinic.
POLICY SCOPE:  This policy applies to all student applicants and students within the Jefferson College of Health Sciences Practical Nursing Program.  The results of all urine drug screening will be sent to the Medical Review Officer (MRO) for verification.  If the MRO is unable to contact the student after three (3) working days, then the Program Director or designee will be advised that the student needs to contact the MRO. If the student fails to contact the MRO within two (2) working days after being contacted by the Program Director or designee, then the results may be reported as positive without verification.

GUIDELINES:



I.
Post-Offer Report of Medical History:

A. All enrolled students must successfully complete a drug screen as part of the post-offer report of medical history assessment.  Refusal to complete the drug screen process will result in dismissal from the program. The specimen is gathered at the designated location for each facility and the test is conducted by a federally approved Carilion Clinic laboratory.  The initial drug screening must be conducted no more than 30 days prior to beginning clinical experiences. 

B. After confirmation of a positive result, where there is no documented need for the specific prescribed controlled substance detected, or in the amount detected, the Program Director or designee notifies the student that he/she “failed to successfully complete the post-offer process”.  The student will be dismissed from the program and instructed to leave the premises.

            II.
Current Students:

A.
The Program Director, designee or instructor has the responsibility and authority to relieve the student of responsibilities when the safety of the student, patients, employees and/or fellow students is in question.


1.
When the Program Director or designee observes or receives a report of impairment in a student’s performance or ability in which chemical use of a detectable amount of alcohol or illegal/controlled substance is suspected, the following guidelines apply:


a.
An immediate screen is administered at the expense of the Practical Nursing Program.  Should the student refuse to be screened, he/she will be subject to corrective action (see Section II. B.)

b.
Adulteration or attempted adulteration of a screen may be grounds for dismissal from the program.

c.
The student is placed on suspension pending the outcome of the investigation.  If the results of the investigation indicate no violation of the policy, the student resumes the program schedule. In the event of a positive result in violation of the policy, the time lost will be subject to the program absenteeism policy.


d.
The student is advised to obtain transportation to his/her residence or to a treatment facility and is escorted to the transportation by management, Carilion Police or Security Services if deemed appropriate.

e.
The Program Director or designee will complete the investigation including coordination of documentation of observations regarding the student’s behavior.

f.
If the screen and/or investigation confirms the presence of a chemical above the predetermined threshold level, or indicates evidence of abuse of a medication, the Program Director/designee and faculty, in consultation with the Dean of Student Affairs, will make the decision on corrective action.

2.
When an instructor, the Program Director or designee has reasonable cause to suspect that a student is unlawfully manufacturing, selling, distributing, diverting, dispensing, or in possession of alcohol or an illegal or controlled substance on Carilion premises or at an affiliated clinical site while acting in the student capacity, the following guidelines apply:


a.
The instructor, Program Director or designee conducts an investigation, in consultation with the Dean of Student Affairs and other appropriate personnel.

b.
The student is placed on suspension pending the outcome of the investigation.  If the results of the investigation indicate no violation of the policy, the student resumes the program schedule.

c.
If the instructor, Program Director or designee suspects that the student is also using the chemical, an immediate screen is administered at the expense of the Program.  Should the student refuse to be screened, he/she will be subject to corrective action (see section II. B.)

d.
Adulteration or attempted adulteration of a screen may also be grounds for dismissal.

e.
If appropriate, the student is advised to obtain transportation to his/her residence or to a treatment facility and is escorted to the transportation by management, Carilion Police or Security Services.

f.
The Program Director or designee will complete the investigation including coordination of the documentation as well as observations regarding the student’s behavior.  In instances of drug diversion, the Program Director or designee, along with the Dean of Student Service will contact the appropriate agencies.

g.
If the investigation indicates the student is unlawfully manufacturing, selling, distributing, diverting, dispensing, or in possession of alcohol or an illegal or controlled substance on Carilion premises or at an affiliated clinical site or while acting in the student capacity, the Program Director/designee and faculty, in consultation with the Dean of Student Affairs will make the decision on corrective action.

B.
Corrective action for violations of this policy may include, but is not limited to, one or more of the following:


1.
Notification to appropriate government, licensure, and certification and/or other required agencies by the Program Director or designee.

2.
A Drug Free Workplace Student Agreement, which allows the student to return to school, may include random drug testing for a specified period of time, and/or appropriate involvement in the rehabilitation process which is monitored by the Medical Review Officer.  The student will be required to pay all costs incurred. Failure by the student to comply may result in immediate dismissal from the program.  The Medical Review Officer will advise when a student is fit to return to school.

3.
Suspension.

4.
Dismissal from the program.
C. 
 Confidentiality


1.
The results of screens administered to students remain confidential.  The results are released verbally to the Program Director or designee and may be discussed with other Carilion or Jefferson College of Health Sciences personnel with a need to know.  Original test result records are maintained by the Program Director under lock in a file separate from academic records.

2.
Student Drug Prevention policy violations are investigated under strict confidentiality. Only those with a need to know have access to information accumulated during the investigation.



III.
Prescription Drugs:

Prescription drugs are permitted on Carilion and Jefferson College of Health Sciences property and at affiliated clinical sites only if possessed or utilized by the person for whom the drug is prescribed or possessed by the person who is responsible for obtaining prescription drugs for family members or other dependents.  Prescription drugs must be prescribed by a licensed medical practitioner, and used only by the person to whom prescribed and only in the manner, combination, and quantity prescribed.  Possession or use of a prescription drug without the prescription may result in corrective action up to and including dismissal from the program.



IV.  Effect on Performance of Essential Job Functions:

Any student using a medication, prescribed or otherwise, which affects his/her ability to perform the essential functions at the school, must report the treatment to the Program Director or designee.  Failure to report is grounds for corrective action up to and including dismissal from the program.  In assessing the student’s ability to perform school functions, the Program Director or designee may request a medical review by the student’s personal physician.
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